Anti-bullying Policy
Rationale
In Jordanhill School we want our young people to feel safe and secure and able to build positive
relationships with their peers and with adults. To do this we aim to provide a supportive
environment that promotes mutual respect. Bullying behaviour can impact on wellbeing and can
affect participation, attainment and inclusion. We strive to ensure a holistic approach to build
capacity, resilience and skills in young people to prevent and deal with bullying. We also seek to
support parents and carers in their role.
Staff, pupils and parents all have a duty in relation to bullying, and expectations in this regard are
indicated in




The Getting it Right for Every Child (GIRFEC) national
approach in Scotland
Equalities legislation, regulations and guidance
The United Nations Convention on the Rights of the
Child where bullying behaviour is a breach of the
Convention

Article 19
You have the right to be
protected from being hurt
and mistreated in body or
mind.

Children and young people who feel cared for and valued are much more likely to be successful
learners, confident individuals, responsible citizens and effective contributors. In order for these
outcomes to be achieved, children should be: safe; healthy; achieving; nurtured; active; respected
and responsible; and included.

Bullying Behaviours
Children and young people will naturally fall in and
out of friendships in the course of growing up. Such
difficulties, disagreements or conflicts might be
relatively minor and short-lived. At times pupils
may need support to resolve such conflicts.
Unresolved conflict could lead to bullying.
When talking about bullying, it is important not to
label young people as ‘bullies’ or ‘victims’. Labels
can stick for life and can isolate a child, rather than
helping them to recover or change their
behaviour. All young people need help to
understand why bullying behaviour is wrong in
order that they can change it.
It is important to recognise and acknowledge
bullying behaviours so that it can be identified when
it happens.

Definition of Bullying
In Scotland, bullying is defined as:
Both behaviour and impact; the
impact is on a person’s capacity to
feel in control of themselves. This is
what we term as their sense of
‘agency’. Bullying takes place in the
context of relationships; it is
behaviour that can make people feel
hurt, threatened, frightened and left
out. This behaviour happens face to
face and online. (Respectme, 2015)

Bullying behaviours can include


name calling, teasing, putting down or
threatening and intimidating by racist,
homophobic or sexist remarks



hitting, tripping, pushing, kicking



taking and damaging belongings



ignoring, excluding, spreading rumours



sending abusive messages electronically,
e.g. via text, emails, social networking sites
or messaging apps



making people feel like they are being
bullied or fearful of being bullied



targeting someone because of who they are
or who they are perceived to be.

This is not an exhaustive list; there may be other
behaviours that can be classed as bullying.

Cyberbullying
These behaviours can take place anywhere
(schools, home, community, etc.) but
bullying also occurs in the virtual world
which children and young people access
through mobile phones, the internet and
through social networking sites and
messaging apps.
As communication can happen anywhere
and at any time, often unsupervised, cyber
bullying can be pervasive and difficult to
handle. However, in essence this bullying
behaviour is the same as other forms of
bullying and requires similar prevention and
treatment.
Awareness of cyberbullying is addressed in
our Personal Social and Health Education
programme.

Impact of Bullying
It is crucial to take into account the impact that bullying behaviour has on a child or young
person. The impact of an incident is more important than whether it is classified as
bullying. Bullying is a behaviour which leaves people feeling helpless, frightened, anxious,
depressed or demeaned. Actions can affect people in different ways and this should be taken into
consideration.

Prejudice-Based Bullying
We will work to safeguard any child who may be vulnerable to bullying as a result of a real or
perceived difference affecting them or a group to which the child is perceived to belong.
We will respond to any prejudice based bullying, as identified in the Equalities Act 2010.
The protected characteristics which apply directly
or indirectly to pupils in school are:








Disability
Gender reassignment
Pregnancy and maternity
Race, ethnicity or nationality
Religion or belief, including sectarianism
Gender, including sexism
Sexual orientation, including homophobia

Article 2
All children have rights, no matter who they
are, where they live, what their parents do,
what language they speak, what their
religion is, whether they are a boy or a girl,
what their culture is, whether they have a
disability, whether they are rich or poor. No
child should be treated unfairly on any
basis.

Advice for Pupils, Parents and Staff
If you are a person who is experiencing bullying behaviour, a person who is demonstrating bullying
behaviour or a member of staff or parent who is supporting someone who has experienced
bullying, then it is important that you know what is expected of you.
Role of the pupil










Role of staff members in school

Action will be taken if you
tell an adult you can trust.
You may feel comfortable
telling a parent, teacher or
family member.



If you are aware of
someone else who is
experiencing bullying
behaviour, report it.



If you are displaying
bullying behaviour and you
don’t know how to stop –
speak to someone and ask
for help.



Be involved in restorative
conversations with all
parties. Feel confident and
supported when sharing
your views and feelings.



Understand the impact of
your actions on others.



Engage positively with
lessons around the topic of
bullying in school.



Develop self-regulation
skills.

To be fully aware of the school’s
Anti-Bullying policy. Staff
members to be involved in the
writing and regular updating of
the policy.
To fully understand and follow
the procedures for recording,
managing and monitoring
bullying incidents.
Take any concerns of bullying
behaviour seriously and
investigate matters thoroughly.
Take appropriate action and
keep parents informed.
To support children who have
experienced bullying behaviour
or have demonstrated bullying
behaviour. Listen and respond
accordingly. Agree a plan for
ongoing support.



To share relevant information
concerning individual children
and incidents of bullying with the
child’s parent or other
professionals as required, to
ensure safety at all times.



Evaluate their practice regularly.

Role of parents


Be aware of any changes in
behaviour. Any change is
worth noting.



Monitor your child’s online
activity and refer to useful
sources of information
regarding internet safety.



Support your child in learning
about bullying and share the
anti-bullying message.



Contact the school as soon as
possible should any incidents
arise and ask to speak to the
class teacher or one of the
DHTs or HT.



Keep a record if bullying
behaviour persists – who,
what, when, where.



Work in partnership with the
school to support your child,
whether your child is
experiencing bullying
behaviour or displaying
bullying behaviour.

Article 12
You have the right to give your opinion, and for adults to listen and take it seriously.

Preventing Bullying
Jordanhill School employs a range of pro-active, preventative strategies to reinforce the message
that bullying is never acceptable. Examples of these include:












Activities in Primary and Secondary to mark the annual AntiBullying Week
Anti-Bullying poster competition for S1 pupils
Anti-Bullying lessons in Secondary Personal, Social and
Health Education (PSHE) and Primary Health and Wellbeing
Specific question about bullying as part of the S1 settling-in
interview
Peer support programmes, including the S3 Peer Supporters
Mentors in Violence Prevention (MVP) Programme.
Anti-Bullying Ambassadors Programme
Rights Respecting Schools Programme
Use of worry/communication boxes to allow confidential
expressing of concerns
A structured staff training programme
Adults modelling behaviour that is respectful, nurturing and
caring

Responding to Bullying
Our approach to bullying is rooted in, and clearly reflects, our values of respect, inclusion,
equality, communication and kindness. Responses to bullying also focus on developing resilience
and promoting positive relationships between young people.
It is important to ensure that the pupil who has experienced bullying behaviour feels listened to
and supported. It is also important to help young people who demonstrate bullying behaviour by
providing clear expectations about behaviour as well as providing a range of ways to respond. This
can include taking steps to repair a relationship, and where appropriate, supporting them to make
amends. We aim to challenge prejudice and offer the opportunity to learn and change behaviour.
Consideration is always given to any factors that may impact upon a young person’s well-being
including the additional support needs of those involved.

Investigating Reports of Bullying
The member of staff to whom the incident is first reported, or who has witnessed the incident, will
take the incident seriously. They will inform the Head of House or Head of Year (Secondary) or the
Depute Head Teacher or Head Teacher (Primary), who will investigate. The investigator will





Interview the pupil(s) involved.
Interview any witnesses to the behaviour or incidents.
Listen to the individual perspectives of all involved.
Ask the pupil(s) experiencing bullying behaviour what they wish to see resulting from the
investigation.

If the investigation necessitates action to be taken, the investigator or appropriate personnel will



Make it clear the type of behaviour exhibited is unacceptable.
Work with the person showing bullying behaviour to make them aware of the impact of
their actions on others.
Support the person showing bullying behaviour using restorative practices to improve their
behaviour and prevent a recurrence.
Involve members of staff, including, if appropriate, staff in other agencies, who support the
young person experiencing bullying behaviour and the person displaying bullying
behaviour.
If appropriate, inform parents/carers of the incident and any action taken, seeking to work
in partnership.





Disciplinary action may be taken against the pupil or pupils displaying bullying behaviour, which
may include exclusion.
Support for the young person experiencing bullying behaviour is given immediately following the
incident and during an agreed period of review. This support will normally be provided by the
pupil’s Head of House or Primary SMT.

Recording and Monitoring Bullying
All incidents of bullying behaviour will be recorded on the school’s Bullying Log. The following
information will be recorded







The children and young people involved, as well as staff or other adults
Where and when bullying has taken place
The type of bullying experienced, e.g. name-calling, rumours, threats etc.
Any underlying prejudice including details of any protected characteristic(s)
Consideration of personal or additional support needs and wellbeing concerns
Actions taken including resolution at an individual or organisational level.

The Anti-Bullying log is a secure, digital recording system and procedures for maintaining and
monitoring the log adhere to Data Protection principles.

Children and Young People with Additional Support Needs.
Children and young people with additional support needs are particularly vulnerable as their
difficulties with social interaction with their peers may leave them feeling isolated or unable to
report bullying.
Some children and young people with additional support needs, particularly those with
communication difficulties, may find it hard to understand why they are being bullied and/or why
others perceive their behaviour as bullying.
Those with additional support needs may be less likely to seek help than their peers. There are
many reasons for this, including communication difficulties, a feeling that they will not be listened
to, or they have accepted bullying as the norm and therefore do not see the point of speaking out.
It may be appropriate to involve other agencies for children and young people with additional
support needs, e.g. educational psychologists, social work, children’s services, English as an
Additional Language, speech and language specialists etc.
It is important to recognise that thresholds for bullying behaviour may be subtly different for
those who do have additional support needs. The process of investigating allegations will
therefore take into account the difficulties experienced by those with additional support needs.

Further information and advice











If a child is being bullied and would like to speak to an adult in confidence, they can
contact ChildLine on 0800 1111
ChildLine - ChildLine’s website has a bullying section for young people and adults.
Visit www.childline.org.uk
As a parent, If you are worried about your child and would like further information
or advice, you can visit www.parentlinescotland.org.uk
Respectme - Scotland’s Anti-Bullying Service. This website offers practical advice
and guidance for adults on addressing bullying behaviour. There is also a section
specifically for children and young people offering practical advice on what to do if
they’re being bullied. Visit www.respectme.org.uk
Further information on homophobic bullying and supporting lesbian, gay, bisexual
and transgender young people – LGBT Youth Scotland: www.lgbtyouth.org.uk
Childnet International works in partnership with various organisations to help
make the internet a safe place for children. Visit www.childnet.com
CEOP - The Child Exploitation and Online Protection Centre website provides
information and advice for online safety. Visit https://ceop.police.uk
For further information on the school’s work on children’s rights
https://www.jordanhill.glasgow.sch.uk/rights-respecting-schools/
For further information on children’s rights and the work of UNICEF around the
World www.unicef.org.uk

