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Our vision: To inspire pupils
to become the best version of
themselves and make a positive
impact on the world.

Financial Statements Year Ended 31st March 2022 (appended)

Our aims:

For further information on the school’s improvement plans,
policies and curricular information follow the Parents link on
the web site.

1. Provide excellent teaching and
learning to challenge, excite and
support pupils to learn and
achieve highly.

If you would like to comment on any aspect of the School’s
work please write or e-mail info@jordanhill.glasgow.sch.uk

2. Promote enjoyment and
encourage wider interests.
3. Develop wellbeing by helping
pupils understand themselves
and others.
4. Nurture pupils to become
confident and a source of good
for their families, local
community, and society.
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Convenor
With this being my first
full year serving as
Convenor on the Board of
Managers, I wanted to
start by thanking the
Jordanhill staff,
independent advisors and
Parent/Carer board
members for their
contributions to Jordanhill
School over the past year.
These post-COVID times continue to present
unprecedented challenges for the school
community and it has been a genuine privilege to
witness everyone working together to support
the ongoing success of the young people of
Jordanhill School. Parent/Carer engagement is a
unique and vital component of the operation of
Jordanhill, and beyond the Board participation, it
has been great to see events returning to our
school. May and June were incredibly busy for
the school with Sports Day, musical
performances, Parents’ nights and school trips all
returning to the school. All have brought energy
to the school and helped us connect our
community.
Feedback from the whole school community has
been central to the soon to be launched refresh
of the school’s Vision, Values and Aims. These will
act as a foundation for guiding the ethos of
Jordanhill School in the years ahead and will be
sure to benefit our pupils. We have also seen a
small yet crucial uplift in contributions to our
school Striving Higher initiative which benefits all
young people. Grants from the Educational
Amenities Trust have supported many activities in
sports, music and other enriching experiences. To
help build on this, the Board have approved the
appointment of a new Director of Development.
Community support remains critical to the
success of the school and we are confident that
this new appointment will help to drive the
Striving Higher initiative forward.

The board, throughout 2021-22, continued to be
involved in a wide range of essential activities
including COVID recovery teaching investments,
digital learning strategy and implementation,
health and safety, policy review and approval, as
well as longer term planning around investments
needed to develop the school estate. All of this
has involved a tremendous level of work and skill
so on this note I would like to thank Mr Anderson
and the leadership team for their dedication and
commitment to the on-going progress being
made within the school in these and other areas.
If any parent or carer has any questions in
relation to Board matters, please know that I can
be contacted via the school office.

Kenneth Hastie, August 2022
Convenor of the Board of Managers

Chief Executive
We started August 2021
uncertain of how the
pandemic would affect our
operation throughout the
year. COVID absence
affected all schools and
presented an extra layer of
challenge for us with many
pupils, staff and parents
affected. As we entered the
Spring term, restrictions eased significantly
allowing us to offer our pupils experiences that
had been sorely lacking.
We crafted a programme of assemblies, day trips
and concerts. Remarkably, we created four
residential excursions under an extremely tight
time frame. The success of these ventures was
measured by the enthusiastic response from our
pupils, who did not disappoint!
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Co-curricular experiences such as these represent
one of our five pillars of building on Jordanhill
School’s success, the others being:
• Teaching and Learning
• Pupil Support
• Our curriculum
• Our people
All are important for a successful school and we
have spent much of the past year reviewing how
we can secure what we do best in these areas
and look at how we can improve further. Key to
this has been our school improvement groups
who have examined our school and made a
significant contribution to help us improve.
Our ethos and values group led a refresh of the
school’s vision, values and aims. Their
consultations elicited a powerful response from
pupils, staff and parents and gave us our final
version which is shown on page 2. Words and
consultations are meaningless unless they are
accompanied by activities that bring them to life.
Our refresh, therefore, will be used by pupils and
staff throughout the next term to design activities
that will help pupils experience the values we
believe are important.

our development campaign so that we can
continue to subsidise our co-curricular offerings
and can, with significant investment, make
improvements to our school estate. The
appointment of our new Director of Development
marks an important milestone in this campaign.
Thank-you for your on-going support of Jordanhill
School. It is a privilege to lead a school as
dynamic as Jordanhill. Fresh challenges are
presented everyday but the organisation thrives
as it is supported by a dedicated team of
employees who believe in providing a first-class
education for our pupils. Our pupils remain at the
core of our work and it is wonderful to witness
them thrive as we help them navigate through
the challenges of learning and life.

John Anderson, August 2022
Rector (Principal and Chief Executive)

Teaching and learning remains at the heart of
everything we do. We are fortunate to benefit
from great teachers in Jordanhill School. We do
not stand still, recognising that we are all learning
and improving. Key to this for the past year has
been the work of our teaching and learning group
who have helped to promote peer learning
amongst our teachers and engage staff in rich
professional learning.
The challenges for Jordanhill School are
unchanged from previous years with finance
remaining our biggest challenge. Our recurrent
grant from the Scottish Government pays for staff
salaries and helps us to maintain our estate. The
pressure on public finances continues and this
limits our ability to invest in our estate or expand
our curricular offering. That said, we continue to
work positively with the Scottish Government to
help us on our school improvement journey.
Likewise, we will continue to work with our
parents, friends and former pupils who offer
great support to our school. The generosity of our
supporters improves the outcomes of our young
people. It is for this reason that we are refreshing
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Standards and Quality Report
Our school improvement plan 2022 was approved by the Board of
Managers in January 2022. It reflects our own priorities for
improving Jordanhill School and, as a grant-maintained school,
reflects the National Improvement Framework (NIF) 2022. The NIF
sets out the national plan for improvement in Scottish Education.
In our 2022 plan, we identified 10 areas of focus to help guide our school improvement.

Education Recovery

Teaching and Learning

Curriculum

Pupil Support

Opportunities to be involved

Self-evaluation

Digital

Our people

Our estate and environment

Striving Higher
This report offers a summary of our school improvement work. It documents the challenges we
faced and the progress made with each area of the school improvement plan.

1. Education Recovery
There were three strands to education recovery:
(i)
(ii)
(iii)

Responding to the restrictions imposed by COVID-19 mitigations
Responding to the impact of staff and pupil absence
Responding to the impact of lockdown on pupil learning

Mitigations
Restrictions affected assemblies, trips, music making, staff gatherings and parents’ evenings.
We continued with our virtual parents’ evenings and made use of MSTeams/Zoom to hold
virtual gatherings with staff, pupils and parents. From April 2022, restrictions eased and we reintroduced a programme of summer term activities.
Staff and Pupil absence
Throughout 2021 and early 2022, many pupils and staff were affected by COVID isolation. This
led to disrupted learning and put additional pressure on existing staffing. The period from
January to March 2022 was very difficult for the school as we were affected by significant staff
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absence. We made use of our COVID support grant to boost our pool of supply teachers and
pupil support assistants. This allowed us to keep the school open to all and maintain a high
standard of service to our pupils.
For absent pupils in the senior phase, we made use of O365 to provide learning materials or
access to live lessons. Pupils engaged well with this support and teachers adapted quickly to
this method of working.
Pupil Learning
Following a successful bid to the Scottish Government for a
COVID support grant, we appointed a part-time Primary
teacher who worked with us from June 2021 through to June
2022. This allowed us to implement quality intervention
supports in literacy and numeracy with small groups of
pupils, particularly in the early stages, to help with COVID
support and recovery. In secondary, we appointed a parttime teacher in English and in Maths to provide support to
pupils in S1-S3. Evaluations demonstrated the positive
impact on all pupils involved in these projects.
From February through to June 2022, two temporary appointments were made to the senior
management team to help accelerate several whole school development projects. This provided a
significant boost to the school especially as COVID response was forcing the team to invest much
of their time in operational matters. The work overtaken by both colleagues helped the leadership
team to deliver the 2022 improvement plan and provided much needed support to our pupils
affected by on-going disruption.

2. Teaching and Learning
Our teaching and learning group re-started in August 2021
with a remit to help teachers reflect, collaborate and improve
their pedagogy. The group have used a commercial teaching
package and created successful training workshops for staff. In
the summer term, a programme of peer observation was
created with participating teachers trialling teaching
techniques then discussing with observing colleagues. This is
an important part of our school improvement journey with our
expectation that all teachers continue to improve their
practice through review, reflection, discussion and practice.
Our plan to create a programme of external school visits did not go ahead due to the challenges
of the pandemic and associated mitigations. However, our Principal Teacher of Learning and
Development visited colleagues in Berwickshire High School to gather further ideas and insight.
Collaboration with teachers in other schools is a vital part of our investment in on-going
teacher improvement.
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3. Curriculum
Primary colleagues completed training in Developing the Young Workforce (DYW) to help with
the on-going improvement of careers education. This was
complemented by a review by a team of secondary colleagues
who evaluated our careers programme. Their work allowed us to
progress with the purchase of UniFrog, a commercial
programme, to help pupils profile their learning, explore careers,
and prepare for post school destinations.
Our current S2 cohort were the first to be offered two new
curricular pathways: the option to study NQ Physical Education and/or NQ Health and Food
Technology in S3/4. This investment helps to meet pupil needs and aspirations and is an
important part in our desire to offer pupils new learning pathways.
We continued our Primary cooking programme with pupils in upper Primary benefitting from
spending time working in the HFT department, being taught by secondary specialists. Pupil
feedback was extremely positive and has given us the necessary endorsement to continue with
investment in the Primary cooking programme.
Investment was made in a new Primary reading package after staff review and consultation.
This was implemented in April 2022 and is designed to strengthen reader engagement.

4. Pupil Support
Pastoral Support in both Primary and Secondary was strengthened by additional staffing. In
Primary, the COVID support grant was used to help with nurture work with identified pupils. This
was delivered and evaluated by both teachers and pupil support assistants. In secondary, four
temporary assistant head of house posts were created to inject additional support into the
secondary pupil support team. As well as providing an important leadership opportunity for the
teachers involved, their work boosted the individual and universal supports offered to secondary
pupils. The time invested also gave us the opportunity to review our secondary PSHE programme.
An important refresh was begun and will continue throughout 2022-23.
We appointed our own home school liaison officer who has worked with identified families
throughout the past 12 months. Along with our on-going work with our school counsellor and
educational psychologist, this new addition to the team has strengthened our support for both
pupils and their families. In addition, we continue to work with Glasgow City Council’s Care
Experienced Team and our designated Social Worker for the school. Multi-agency working is a key
part of support and has been instrumental in securing positive interventions for our young people
most in need.
In the spring term, we worked with a psychology consultant to help us review approaches to
tracking pupil wellbeing and to help pupils develop their emotional vocabulary. This work will
continue throughout 2022-23 and is part of our commitment to strengthening pupils’ resilience.
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5. Digital Learning
All secondary pupils continued to benefit from a 1:1 device in the form of a chromebook. Our lead
for digital learning worked with teachers and pupils to improve our use of O365. This work
identified important areas for improvement including the need for us to:
(a)
(b)

Develop a consistent approach to issuing homework
Improve how we present learning resources to pupils

Heads of department have been key to improvements in these
areas and will continue to drive digital improvements throughout
2022-23.
In Primary, we trialled the use of chromebooks and tablets with groups of pupils from P1-P7.
Evaluations completed by our acting PT Primary allowed us to invest in tablet devices for P1-4 and
enhanced chromebooks for P5-7. Although we do not have the resource for 1:1 devices in Primary,
this investment has improved our ability to use digital teaching and learning apps in the classroom.
Investments in our IT infrastructure included the installation of upgraded WiFi and the installation
of a professional video conferencing suite in the school’s conference room. Further work is
required to support the rapid evolution of digital technologies with cost being the limiting factor.

6. Self-evaluation
Pupil, parent and staff feedback helped us gauge
opinion on our school improvement ideas.
In Primary, staff feedback sessions helped us identify
the key improvement priorities and were instrumental
in guiding our investments in the new Primary reading
scheme, the refresh of classroom equipment in P1 and
P2, and the investment in digital technology.
Parental feedback offered us useful insights as we refreshed Jordanhill School’s vision, values and
aims. This complemented our pupil surveys and small group feedback sessions.
In the Spring term, secondary departments worked on their approach to pupil surveys. Although
pupil surveys have been used in Jordanhill School for many years, COVID response interrupted our
work and gave us an opportunity to think about how we gain pupil feedback that is meaningful
and can help us improve.
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7. Opportunities to be involved
COVID restrictions taught us the importance of school events that help connect pupils to the
school. Dances, concerts, shows and trips were all restricted from the start of the 2021 term but
the easing of mitigations in April 2022 allowed us to re-introduce much of what was lost.
Summer events
Secondary and Primary assemblies were re-introduced
allowing us to spend time connecting pupils to the school.
We held two Prizegiving ceremonies (one for Primary and
one for Secondary), an S6 Leavers’ assembly and a P7
Leaver’s assembly. Our Summer concert was a great
success giving our performers a much needed outlet for
their endeavours. Likewise, our Saturday sports day went
ahead on a rare sunny day in June. Overall, it was great to
see the community coming back adding much needed
energy and vibrancy to our school.

Trips
School trips offer so many benefits to pupils and provide rich memories that we carry with us
when we leave school. Given the uncertainty and restrictions of 2021-22, planning for our summer
trips was exceptionally difficult this year. The Jordanhill team created four residential excursions
under very difficult planning conditions. Our office and admin team sourced accommodation,
booked buses, and provided much needed support to ensure we could deliver the trips on budget.
Our trip leaders and staff attending worked tirelessly to make sure our pupils had a great
experience. P7 spent an active week in Abernethy, S1 enjoyed Raasay, S2 had a cultural tour of
London, and S3 had a fantastic time in Belfast. At the same time, we had many day trips, visitors,
and a variety of educational experiences for pupils to enjoy in Jordanhill School throughout May
and June.
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Sports
A return to sporting activity was
welcomed by all. Saturday
mornings were full of energy thanks
to our parent volunteer coaches,
our sports coaches and our PE staff.
Two highlights of the past year
were the success of our senior
football and senior hockey teams
who shone on their road to the
Glasgow Cup Final (football) and
Scottish Cup Final (hockey).

8. Our People
Leadership Matters, a commercial leadership development package, was used extensively by
middle leaders to provide a common framework for development and improvement. This, along
with 1:1 mentor meetings, helped us steer the school through the difficult conditions of 2021-22
and boosted our leadership capacity.
Our school improvement groups (Teaching & Learning, Staff Wellbeing, Ethos & Values, and Digital
Learning) helped us involve our staff in school improvement. Working collaboratively, staff
engaged in various reviews and training, and delivered findings to colleagues to help with our
improvement journey. The staff wellbeing group provided an essential source of connection
through much of 2021-22 given that restrictions meant we could not bring staff together for
celebrations or key events.
All teachers engaged in reviewing the school’s approach to Professional Review and Development
and took part in exercises to improve their understanding of the revised teaching standards. This
work was designed to help the school prepare for GTCS re-validation of its work to promote a
culture of professional learning amongst teaching staff. Evaluations of this demonstrate that this
culture is present in Jordanhill School with teachers
appreciating the opportunities to learn and improve.
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9. Our Estate and Environment
Refectory
The Food and Drink in Schools (Scotland) Regulations 2020 came into force
in Scottish schools in April 2021. These influenced our approach to food
provision throughout 2021-22 and, given the restrictions therein,
presented us with significant challenges. In addition, price rises affecting
energy and ingredients resulted in a price increase for our school lunches. On a positive note, the
easing of restrictions allowed us to serve more pupils. Pleasingly, pupil feedback has been very
favourable with the majority of our pupils choosing to eat in the refectory or purchase from the
atrium food service.
Free school meals were delivered to all pupils in Primary 1-5 as per the Scottish Government’s
policy on school meals. The planned national roll-out of free school meals to further stages has
been delayed across the country.

Estates
Substantial investment has been made in our school estate in 2022 as part of our upgrade
programme and planned preventative maintenance works. Highlights include:
•

•

•

•
•

CO2 monitoring installed in all teaching
spaces and upgraded ventilation works
carried out throughout the estate.
Re-modelling of a Primary cloakroom to
create a general purpose learning space
(shown opposite)
Upgrade of cutting machinery in design
and technology and installation of a
laser cutter in Art and Design.
Extensive roofing and window repairs
to the North Campus
Completion of a 10 year Planned
Preventative Maintenance (PPM) survey

The PPM has been used in our dialogue with Scottish Government to support our case for
investment in the Jordanhill School estate. There is a recognition that on-going investment is
essential for us to maintain the quality of our estate. Our current capital grant does not meet our
needs. This limits our ability to invest in upgrading or renewing parts of our estate that we would
like to improve. Hence our need to continue our dialogue with the Scottish Government and seek
support through our Striving Higher campaign.
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Environment
Our strategy for environmental improvement involves three strands:
1. Improving the efficiency of the estate
This is an on-going project requiring significant capital investment, involving improving our
insulation and reducing our use of energy. In the summer of 2022, we upgraded the loft insulation
in the North Campus . We also created a plan for LED lighting upgrades so that we can make these
important changes as and when funding becomes available.
The PPM identifies further areas of work that will reduce our energy consumption but all are
dependent on us being able to secure significant capital investment.
2. Education
As restrictions eased, pupils enjoyed coming together to look
at ways of promoting environmental awareness and improving
our local environment. Our Primary eco group worked with
Primary pupils who helped us achieve our 6th Green Flag for
our Eco Schools work. In secondary, the newly formed eco
group started a successful recycling project and organised
various events to promote environmental understanding.
Environmental education was woven into our
COP26 projects in both Primary and Secondary.
S1 pupils enjoyed a week of environment
themed topics that coincided with COP26. This
project was repeated with S2 pupils during our
Interdisciplinary Learning week in May 2022.

3. Improving the local environment
Both Primary and Secondary pupils were
involved in projects aimed at improving both
the school and local environment. Our eco
group joined forces with Primary 6 and S4 to
start the first of many litter picks within the
Jordanhill community. S2 joined the project,
collecting litter from the Nature Walk and
Victoria Park, linking their learning in RME to
looking after their environment.
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10. Striving Higher
The philanthropic campaign 'Striving Higher' was launched at
Jordanhill School’s AGM in 2018. Currently, 1 in 5 of our families are
giving to our campaign through regular giving.
We are pleased to report that our new Director of Development
started with us in August 2022. This investment
will help us define our strategy for
strengthening our fundraising for Jordanhill
School. Given the pressures on the Scottish
Government grant, income from philanthropic
giving will be essential in helping us to sustain
our programme of enrichment and co-curricular
activities.
Beekeeper visit to Primary 2: An example of a cocurricular activity made possible by the generous
support of the Educational Amenities Trust fund.

Policy Development and Compliance
The school publishes a wide range of formal policy statements along with information leaflets,
guides and handbooks which together set out our approach to managing key areas. These are kept
under continuous review.
In 2021-22, the Board of Managers approved a new policy on parental separation, and completed
an annual review of the school’s admission regulations.
As always, our statement on Safeguarding and Child Protection was updated taking cognizance of
latest advice and shared with the Board of Managers.
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Assessment of Children’s Progress
Broad General Education
The school successfully completed all planned Scottish National Standardised
Assessments (SNSA) in Literacy and Numeracy for pupils in P1, P4, P7 and S3.
Our pupils continue to perform at high levels as anticipated across all stages.

Our investments in COVID support for Primary, Maths and English is allowing us to offer targeted
support for small groups and individuals whose learning has been affected by National lockdowns.
Senior Phase
Jordanhill school was again ranked first in the Sunday Times Parent Power listings for 2022.
The 2022 SQA results were amongst the best ever achieved for Jordanhill School reflecting the
quality of work undertaken by pupils and the efforts of staff. Pre-appeal results are shown below.
•
•
•

S4: 91% of the cohort passed 5 or more National 5s (SCQF Level 5)
S5: 67% of the cohort passed 5 or more Highers (SCQF Level 6)
S6: 74% of the cohort passed 1 or more Advanced Highers (SCQF Level 7)

Results in 2022 were based on external SQA assessment as were the results in 2019. Comparison,
therefore, has been made with 2019 and all previous years as per national guidance.
Results in 2020 and 2021 were created using the ‘Alternative Certification Model’ that resulted in
grades awarded to pupils based on evidence based grades from class teachers.

Figures shown above are the percentage of the cohort e.g. 91% of S4 achieved 5 or more National 5 awards
in 2022.
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Glossary of Terms
CfE

http://www.ltscotland.org.uk/curriculumforexcellence/index.asp

ACM

Alternative Certification Model

CISS
Confucius Classroom

Confucius Institute for Scotland’s Schools
www.strath.ac.uk/ciss/

DYW

Developing Scotland’s Young Workforce

Education Scotland

Supports quality and improvement in Scottish Education and includes Her
Majesty’s Inspectors of Education www.educationscotland.gov.uk

Eco-Schools

http://www.ecoschoolsscotland.org/

EHRC

Equality and Human Rights Commission www.equalityhumanrights.com

EPM

Education Perceptions Monitoring used to gather parent and staff
perceptions

Es&Os

Experiences and Outcomes within CfE

GIRFEC

Getting It Right For Every Child

Glow

Scottish Schools Digital Network www.glowscotland.org.uk

GTCS

General Teaching Council for Scotland www.gtcs.org.uk

Moderation

Processes by which a centre reviews assessment decisions to ensure they
are reliable, consistent, fair and to national benchmarks

NQ

National Qualification e.g. National 5, Higher, Advanced Higher etc.

NIF

National Improvement Framework

PPM

Planned Programme of Maintenance

PSHE

Personal Social & Health Education

Rights Respecting Schools

www.unicef.org.uk/rrsa

SIMD

Scottish Index of Multiple Deprivation

SNSA

Scottish National Standardised Assessments

SQA

Scottish Qualifications Authority

If you want to know more about our plans for the future and how we evaluate the work of the school, then
please visit the School Improvement area of the web site.
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