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We use the term ‘parents’ throughout this document to describe all those with parental
responsibilities including carers.

For further information on the school’s improvement plans, policies and curricular
information follow the Parents link on the web site.

If you would like to comment on any aspect of the school’s work, please contact us at
info@jordanhill.glasgow.sch.uk
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Convenor

As Convenor of the Board of
Managers, itis my pleasure
to introduce this year’s
Annual Report and to update
you on the progress of
Jordanhill School during
2025/26. As a Board, we have sought to make
the Annual Report more informative and

accessible over recent years, so | hope you
agree that this year’s version provides a clear
overview of progress and key developments
being made at Jordanhill School.

On a personal note, | am now reaching the end
of my term on the Board and will formally stand
down as Convenor at the end of the AGM in
September 2026. When | joined the Board in
2020, Mr Anderson had only been in post for a
matter of months, we were still operating the
school remotely due to on/off COVID
restrictions and had a number of other Board
and school leadership changes to navigate in
the months and year ahead. Time has flown by,
and | can say without hesitation that it has
been a great experience and opportunity for
me to contribute and lead the Board.

As parent Board members, we fulfil a unique
and privileged role in Scottish education.
Navigating all the various challenges we have
faced to ensure the development of
educational experience for pupils at Jordanhill
has given me tremendous insight into the
whole life of the school. Under Mr Anderson’s
leadership, the school curriculum has been
extended to offer additional subjects,
additional investment has been made to
support pupils needing extra learning support
and to improve attainment overall. The Music
and Sports programmes have evolved,
alongside the initiation of extensive work
critically needed to improve the school estate.
Academic performance has remained high
with multi-year recognition awards being
secured for both the school and pupils for

academic and non-academic success. The list
of many achievements by pupils in Art, Sports
and Music have been outstanding with
incredible individual and team success.

Throughout my time on the Board, | have been
very fortunate to have the outstanding help
from Deborah Hughes as Vice-Convenor who
has been a great Board colleague and an
invaluable sounding board for me alongside
giving up her family time to support extra
workload that being Vice Convenor has
involved. Additionally, I’d like to thank Andrew
Tinkler and Ewen White who have contributed
to the Board as Trustees of the Educational
Amenities Trust. This contribution has involved
many sacrifices for them over the years and is
greatly appreciated.

Alongside the other Parent/Carer
representatives on the Board of Managers, we
seek to represent the full parent body on all
essential topics and it was great to see the
interest shown by all the new parent nominees
for election to the Board this year. Together
with a high level of response to recent parent
surveys and strong turnouts at our recent
AGMs it is reassuring to see the positive level of
parent engagement to support the school.

One area of current strategic concern for the
Board has been the slow progress of the Estate
redevelopment initiative. This is a critical
programme needed to improve the frankly
decaying fabric of the buildings and teaching
spaces throughout the school estate. Itis an
understatement to say that there is room for
improvement in key sections and currently a
formal and detailed development plan we have
submitted has not yet had the necessary level
of funding commitment from Scottish
Government. Together with the leadership
team, and as a whole school community, |
hope we can all support the new Board by
maintaining the priority and focus on this
programme and to achieve some definitive
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commitments from Government in the months
ahead.

Finally, | would like to sign off by thanking all
staff at the school and, in particular, John
Anderson, Dougie Brown, Heather Fuller and
Wendy Grant for their hard work and
commitment to the school. The dedication and
talent of this team on the Board is critical to
the school’s success and certainly helped
make serving on the Board a positive
experience for me. Thank you.

Best wishes,

.fd ”\ 3 ({‘;—)’L
fj}@tﬂ%\}{! ¢

Kenneth Hastie, August 2026, Convenor of the
Board of Managers

"® Chief Executive

Jordanhill School has been a
highly successful school for
many decades. When | took
over as Rector in 2020, the

| task was to define, protect,
and ideally enhance the ingredients that were
at the core of the school’s success. Six years
on, itis reassuring that we continue to
maintain this success whilst offering our
pupils a rounded school experience. This
Annual Report documents our work over the
past year and uses the recently completed
whole-school surveys to review progress.

In terms of those ingredients, most are
obvious: a commitment to excellence in
teaching and learning; brilliant pupil support;
opportunities for wider achievement; and a
desire for our pupils to look outwards. All of
this is underpinned by an ambition for our
pupils to achieve more than they think they
can achieve. We captured this in our refreshed
school aims and we have remained steadfast
in our pursuit of these aims.

The funding of the school remains challenging
as does the maintenance of our school estate.
This past year, we have worked with an
external team to review our estate which
resulted in costed development proposals
being submitted to the Scottish Government.

We are currently awaiting decisions which will
determine the likely levels of funding for
maintaining and upgrading our estate.

The winter of 25-26 was a real challenge for
Jordanhill School.. We had many staffing
issues resulting in several classes, particularly
in Primary, experiencing significant changes
throughout the year. Although | am pleased
that we were able to cover all classes with
subject specialists and Primary teachers,
there was inevitable disruption which affected
our normal service. That we have been able to
sustain high levels of attainment and support
for the school is testament to the strength of
the school, pupils and parents. | am pleased to
report that our staffing is now much more
stable and, following a busy recruitment
period in the Spring, we started the new term
with many new teachers who will make a
significant contribution to Jordanhill School.

As | have said in previous Annual Reports, we
know that schoolis a social endeavour.
Children grow and develop notin isolation but
alongside their peers and their teachers. This
involves navigating relationships, dealing with
fallouts, and learning about reciprocal
cooperation. Our work to support pupils and
provide opportunities for them to grow, is also
one of balance. Sometimes we need to provide
highly supported activities, conversations, and
interventions. At other times, we allow
children to navigate difficulties and experience
challenge without adult intervention or
support. Achieving this balance is vital for our
school’s success and is woven into our
practice and improvement priorities; it is only
possible through strong partnerships with our
pupils and their families.

Thank you for your ongoing support of
Jordanhill School. Itis a privilege to lead a
school as dynamic as Jordanhill. We are
supported by a dedicated team of employees
who believe in our mission to provide a first-
class education. Our pupils remain at the core
of our work, and it is wonderful to witness them
thrive as we help them navigate through the
challenges of learning and life.

(fet—
John Anderson, Rector, August 2026
(Principal and Chief Executive)
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Standards and Quality Report

Our school improvement plan was approved by the Board of Managers in January 2026. It reflects our

priorities for improving Jordanhill School and is based on school improvement research, our own
data, and the views of our pupils, parents and staff.

For the past four years, we have been working on the following seven areas of focus to help guide our
school and business improvement:

e Teaching and Learning

e Curriculum

e Pupil Support & Belonging to the school
e Digital

e Leadership & Our people

e Our estate and environment

e Development Office and Striving Higher

This Annual report offers a summary of our school improvement work by highlighting a few themes
from our improvement plan that we have developed over the past year. An evaluation of our school
improvement plan is published every November.

Performance School
information leadership

Teacher
professionalism
Assessment Parental
of chiidren’s engagement
progress

& O o® = & i

School roll: 1056 Attendance: 95.9% Attainment: 71% of Recurrent Grant Striving Higher Number of
S5 pupils achieved £9.06 million Annual Giving £57k employees 211
5+ Highers



https://www.jordanhill.glasgow.sch.uk/school-improvement/

1.How are we performing?

One important metric for school success is
how children perform in assessments. In
Scotland, all state schools take partin the
Scottish National Standardised Assessments
(SNSA) in Literacy and Numeracy for pupils in
P1, P4, P7 and S3. This allows us to benchmark
our progress against other schools.

In the senior phase of secondary education
(S4-S6) we use Qualification Scotland (QS)
examination results to benchmark our
progress. Using these metrics, we have
confidence that our pupils continue to attain
highly and are making excellent progress in
their learning.

Broad General Education

Our pupils continue to perform at high levels as
anticipated across all stages. Data is reported
annually and can be accessed on the School’s
Information Dashboard here.

In the latest public release, almost all (90+%)
Jordanhill pupils (P1-S3) achieved expected
levels in Reading, Writing, Listening and
Talking, and Numeracy.

Percentage of Students Meeting Curriculum for
Excellence Level

Senior Phase

Jordanhill school was again ranked first in the
2026 Sunday Times Parent Power list for having
the highest percentage of leavers with 5 or
more Highers in Scotland. In addition, we were
awarded the accolade of ‘School of the Year
2026’ for our outstanding academic
performance. This builds on 2025 where we
received the academic attainment award and
the Scottish State School of the Year award.

90% 5+ National 5

71% 5+ Highers

/37 1+ Advanced Highers

The 2026 SQA results remain incredibly strong
reflecting the quality of work undertaken by
pupils, the efforts of staff, and the support of
parents.

S$4: 90 % of the cohort passed 5 or more
National 5s (SCQF Level 5)

S$5: 71 % of the cohort passed 5 or more
Highers (SCQF Level 6)

S$6: 76 % of the cohort passed 1 or more
Advanced Highers (SCQF Level 7)
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Long term trends
The table below shows the longitudinal data for Jordanhill School since 2010.

The figures shown are the percentage of the year group who achieved that measure e.g. 90% of S4
achieved 5 or more National 5 awards in 2026.

5+Nats5 84 71 79 84 92 86 87 90 88 92 91 89 91 89 95 92 90
73 78 69 81 78 87 71 85 86 90 93 94 86 93 91 87

45 45 37 51 54 54 49 64 58 67 76 71 67 72 65 71

1+ Adv
Higher 53 58 64 52 62 66 60 65 73 74 83 82 74 76 71 76 76

Results in 2020 and 2021 were created using the ‘Alternative Certification Model’ (ACM) that resulted in grades awarded
to pupils based on evidence-based grades from class teachers.

. The graphic below compares
Comparmg Average performance attainment post pandemic with

(2015-2019) vs (2022-2026) pre-pandemic,

Thus, in 2022-2026 the average %
of S6 pupils who achieved at least
1 Advanced Higher qualification

was 75%.
75

69
68 In the period 2015-2019, the

average % of S6 pupils who
achieved at least 1 Advanced
— -~ Higher qualification was 68%.

~  The most significant change for
the school is the percentage of S5
pupils who are now achieving 5 or

— | more Highers by the end of S5.
The number of pupils achieving
5As in S5 has also increased:

5+ N5 3+ 5+ 1+ AH
HIGHER HIGHER Year  Number
2023 23
m15-19 m22-26 2024 26
2025 30
2026 33
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Destinations: where do our pupils go
when they leave school?

Leavers data January 2026

University is the most popular destination for Jordanhill leavers. The data from January 2026 shows
that they were 94 leavers from last year’s S6 cohort with 88 going directly to University:

Russell

Popular destinations Number of pupils

University of Edinburgh 24
University of Glasgow 19
University of Dundee 11
Medicine degress 6

Preparing for leaving school

We assign all pupils a mentor for their last year in school who helps them with planning for
University using the UCAS system. For those who choose to go to college, do an apprecnticeship,
or go straight into the workplace, our careers advisor, Ingrid Petrie, works closely with pupils. Ingrid
is available at all S4-S6 parents’ evenings for parent drop-in meetings, and pupils can make an
appointment with her via MS Teams.
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2. Improving Teaching and

Learning

Highlights of achievements in 25-26

v' Completed training and published a new staff guide to classroom practice: Learning

Routines

v" Allteaching staff completed a pedagogy workshop with an external advisor

(\

v" We hosted teaching and learning workshops for visiting teachers from two local authority

schools

Secondary teachers completed a peer observation programme on Improving Routines

Improving teaching and learning is at the
core of our work and is expressed in school
Aim 1 as shown in the graphic opposite. In
every improvement plan, we therefore
identify a few priorities linked to teaching
and learning that will help us secure further
gains.

Improving Routines

Why? Effective use of Routines creates
calm classrooms that are conducive to high
quality learning and teaching.

What did we do?

We reviewed sample Routine strategies
from other schools in England and thought
about the Routines that work best in
Jordanhill School. A Primary and Secondary
Routines working group was established
with members co-creating a new Routines
guide and training for staff. In May 2026, all
secondary teachers completed a review of
their Routines for Gaining Attention and
Individual Working. They then took partin a
peer observation project focussing on these
two Routines in colleagues’ classrooms.

Entering

Sitting

otarting

Gaining attention

Courtesy
Individual
Peer
Transitions
Exit
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Evidence of impact

'ﬁgz 32%

Routines work has led New ideas were
to improvements learned from peer
across the school: 80% observations: 95%

A snapshot survey of secondary teachers demonstrated that 80% of teachers felt that the work on
Routines had led to improvements both in their own class and across the school. 20% were neutral
about the effect.

From the peer observation project, almost all teachers (>90%) agreed that they had gained new
Routines ideas that they plan to use in their practice.

Improving Pedagogy
Why?

We devote the October in-service day to
improving teaching and learning (T&L) skills.
We wanted to use the Oct 2025 day to give E:J hac tf( {
staff concrete examples of additional LEARNlNG \*
techniques they could use to strengthen
their practice.

What did we do?

Together:
We employed an external consultant, Bruce unlock C'EV
Robertson, to create a pedagogy workshop learner's

potenticl.

based on current educational research and
our own T&L toolkit. Staff took partin
engaging exercises designed to bring
research to life and offer concrete examples

of how to improve classroom practice.
Evidence of Impact

The training day was very well received by staff as illustrated by the following sample quotes from
participants:

The input from BR was excellent - it contained more practical and concrete CPD in a single day
than | received in my entire PDGE year. | appreciated that the input didn't patronise, and covered a
lot of ground quickly, including exemplification and demonstration of the theory being presented.

In the hundred-plus in-service days I've taken part in, two or three stand out as being exceptionally
worthwhile. Bruce's sessions are right up there with the best of them.



In the classroom, observation evidence demonstrates a greater use of interactive questioning
through the use of mini whiteboards. This has led to greater pupil participation during whole class
Question and Answer sessions.

Pupil perceptions of Teaching and Learning (Secondary)

We can use a comparison of the 2026 and 2023 pupil surveys to review how pupil perceptions-with
respect to teaching and learning-have changed.

The 2023 survey was extremely positive. In secondary, the 2026 survey shows gains against all
questions where pupils were asked to state whether they agreed or disagreed with statements
linked to teaching and learning.

The most significant gain was noted in the % of secondary pupils who agreed that they enjoyed
learning at school (up 9%). Figures shown are the % of respondents who agree with the
statements.

Secondary Pupil perceptions 2026: Teaching and Learning

Staff help me to understand how | am progressing in my school worl.

&

|U‘I
[{s]
=

| enjoy leaming at school

=)

L
oo
[ ]

My homework helps me to understand and improve my work in school

I
=
-]
&n

| feel that my work in school is hard enough

[n=]

w
[1#]
4]

The feedback | receive helps me to improve my leaming

|
b
=]
[t

I am encouraged by staff todo the best | can

‘
5]
4]
5]

| am happy with the quality of teaching in my school

Overall, how would you rate the school

=]
[£=]

| I
£

=

20

o
=]
3
o
=)

100

2023 W2026

11| Page



Progress with Improving Learning

Following the 2023 pupil survey results, we noted that-
compared to previous surveys-the amount of time pupils
spent on homework had decreased. Whilst this was likely to
be a product of pandemic changes to courses (e.g. SQA
courses had content and assignments removed which
afforded pupils greater time in class to consolidate learning
therefore decreasing the requirement for such activities to
be completed at home) we were concerned that home
learning habits had diminished and that this could have a
negative impact on learning. Consequently, we launched an
initiative called Improving Learning.

This was designed to illustrate to pupils and teachers the

To inspire

and make a positive impact on the world.

The values we wish our pupils to develop:

Gratitude

Integrity ~ Respect ~Kindness Perseverance

Homework
Assessment

Feedback

Bringing it all together

importance of homework and how it can, if used correctly, significantly improve learning and reduce
the burden on pupils as they progress through secondary education. The Improving Learning project

also focussed on effective feedback and the importance of assessment.

For an overview of research findings on secondary homework, see for example: Homework | EEF

To help us evaluate this project we asked questions about the length of time pupils are spending on
homework activities and we also reviewed pupil responses to questions about their perception of

teaching quality, feedback and learning.

Pleasingly, we can see from the 2026 survey results that pupils are spending longer on homework
tasks and that their responses to questions about teaching and learning demonstrate improved

satisfaction:

Secondary pupil survey questions 2026 2023 Difference
Average time spent on homework per week 5.1 hours | 4.6 hours | +11%
% of secondary pupils spending 4-6 hours per week on 27 19 +8
homework tasks

% parents reporting that they think there is 'not enough' 7% 12% -5
homework

My homework helps me to understand and improve my 75% 71% +4
work in school.

The feedback | receive on my work helps me to improve 91% 84% +7
my learning.

I enjoy learning at school. 83% 74% +9

I am happy with the quality of teaching at my school. 94% 90% +4
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Improving learning: focus on S3

Since 2024, we have spent time working with teachers to improve homework and feedback across
the school with a specific focus on S3.

Homework in $3 This year group is key to improving
& attainment as positive habits
5.18 developed at the early stage of NQ
study pave the way for a better
learning experience throughout the
remaining years of secondary.

The 2026 survey results give us
confidence that our efforts are
yielding better home study habits
which are translating to an enhanced
experience for pupils. We can see this
from viewing the increase in time
2023 2025 . spent on homework along with the
Year increase in satisfaction scores from
pupils in this year group.

Time per week (hours)
=] = ra w 4= n

153 Percepti DnSI

120
100
85 87
20
80
64
60
40
20
0
My homework helps me The feedback | receive on my work | am happy with the guality of | enjoy learning at school
understand and improve my work helps me to improve my learning. teaching in my school
53 Views

m 2023 m 2026
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Pupil perceptions of Teaching and Learning (Primary)

In Primary, positive pupil perceptions were maintained with an overall +2% agreement overall. The
greatest change is for the % of pupils who are happy with the quality of teaching in the Primary
which has risen from 91% to 96%.

Primary pupil perceptions 2026: Teaching and Learning

seft hELp e fondersiand fowlam prOgrESSing " W schootwertc _082
84
| enjoy learning at school
e N
. . 57
My homework helps me tounderstand and improve mywork in school 57
. . 79
| feel that my work inschool is hard enough 83
88
| am encouraged by staff to do the best Ican 91

| am happy with the quality of teaching in my school

I

[=]

20 40 60 80 100

m2023 m2026

FOCUS ON: Primary Young Leaders of Learning

The Primary Young Leaders of Learning group ensures that pupils are actively involved in the
ongoing self-evaluation activities leading to school improvements. The focus for session 2025-26
was Learning and Teaching - the curriculum.

= The YLL group began by evaluating current practice in our school,
evidencing this and identifying potential areas for improvement. The group
was then involved in reciprocal visits with the Broomhill Primary YLL group,
enabling them to discuss and identify effective practice in both
establishments and similarities and differences between both schools.
From this, the Jordanhill YLL group identified several ideas that could be
explored to improve Jordanhill School.

The group felt that Metaskills was an area that could be strengthened and have helped create a plan
to do this next session. They like the Metaskills programme that has been produced by Skills
Development Scotland. In it, Metaskills Land uses characters to teach the Metaskills. The group think
that the characters would be good for P1-4 and should be consistent across the school.
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The YLL think the Broomhill approach to teaching Metaskills could be adopted in Jordanhill. In P1-4
Jordanhill children would be introduced to a few of the Metaskills characters each year. By the time
they reach P5-7 pupils would know all the Metaskills and teachers could then link Metaskills to class
learning in different areas of the curriculum, making explicit links to how this learning relates to real
life.

The group want to continue to look at the best ways of sharing their learning with parents — showcase
events, Seesaw, Learning Journals. They would like more opportunities for teachers to talk to pupils
about their learning and the next steps. They are keen for Pupil groups/ committees to have the
opportunity to share with the rest of the school what they have been working on.

FOCUS ON: Secondary Junior Pupil Council

’ The Junior pupil council worked on a
project to create a Welcome booklet for
new starts to Secondary.

They reviewed the literature the school
4= currently issues and sampled

B: brochures from schools across the UK.
~ From this they worked over several
sessions to create their own version
which was gifted to each new S1 pupil
starting with us in August 2026.

You can view a copy of their booklet on our website here: Pupils — Jordanhill School

KINDNESS GRATITUDE = PERSEVERANCE INTEGRITY
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3. Improving our Curriculum

Highlights of achievements

v Increased opportunities for pupils through our refresh of the S5/6 general interest

curriculum
v Increased senior phase college options

v/ Continued improvements and uptake of the Duke of Edinburgh Award scheme leading to

greater participation

v" Delivered year 2 of our refreshed work experience programme

Secondary General Interest Courses

Why? All pupils in S5/6 study two periods of general interest courses in addition to their core

National Qualifications. As part of our curriculum refresh, we have worked hard to increase

options for pupils studying our general interest courses.

What did we do?

We introduced new courses to out 2026 offering including more accredited options. An overview of

our new curriculum is shown below.

Course Accredited or in-house
Art and Design-Printmaking In-house

Business Enterprise START SCQF Level 6
Computer Games Design SCQF Level 6

Costume Design SCQF Level 5

Furniture Making SCQF Level 5
Leadership SCQF Level 6

Music Performance

SCQF Level 4,5,6

Sports Leadership SCQF Level 6
Statistics SCQF Level 6
Powering Futures SCQF Level 6
Work Experience In-house
Duke of Edinburgh Silver DoE Award

SCQF: Scottish Credit and Qualifications Framework

National 5 is SCQF 5; Highers are SCQF 6 and Advanced Highers are SCQF 7
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Secondary Senior Phase College Options

Why? As a small school, we cannot offer the range of course options that all pupils would like to

study. We therefore work closely with local colleges to secure places for our senior pupils to attend
and achieve qualifications.

What did we do? This year, 17 pupils completed college courses: 13 at City College, 2 at Clyde
College and 2 at Kelvin College. The range of subjects studied included:

e Fashion Retail Branding (SCQF Level 6)

e Hair & Beauty (level 4)

e Higher Psychology

e NPA Criminology

o NPA Events/NPA International Events and Enterprise
o NPA Radio Broadcasting (SCQF Level 5)

o NQ Set Design and Prop Making for TV And Film
e TV Production

e Youth Work

e [ntroduction to Nursing

e NPA Media, Content Production and Journalism
e [ntroduction to fithess.

Evidence of impact

Five pupils have now taken up a full-time college course based on their senior phase experience.
Many pupils reference the positive impact college had in developing their confidence and readiness
to leave school whilst also recognising the benefits of meeting new people.
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Why?
The Duke of Edinburgh Award is a nationally
recognhised scheme that provides participants
with valuable skills in outdoor learning,
teamwork, decision-making, and leadership.
We refreshed our approach to the award in
2023 to allow us to increase participation so
that more Jordanhill pupils can benefit from
taking part in the award.

What did we do?

We continued with our refreshed approach to
this award, and we are pleased to report that
our updated model continues to attract strong
participation across all levels.

Evidence of impact

In Session 2025/26, 86 pupils are currently
working towards the Bronze Award, all of whom
are expected to complete by September. At
Silver level, 29 pupils have completed their
expedition and are expected to complete their
award by September. At Gold level, all 7
participants are progressing well and remain
on track for successful completion.

Looking to Session 2026/27, we predict that
around 42 pupils will enrol for Silver and 14 for
Gold, demonstrating continued strong demand
for progression at higher levels. Enrolment for
the Bronze Award will open in November, with
sustained levels of participation anticipated.

2024: 62 3 3
2025: 81 28 5
2026: 86 29 7
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Activity Fortnight 2026

Why? Activity Fortnight provides an

opportunity to extend learning beyond the
traditional classroom, offering pupils a range of
interdisciplinary and experiential activities. It is
designed to develop transferable skills such as
collaboration, creativity, problem-solving, and
critical thinking, while encouraging pupils to
make connections across different areas of the
curriculum. We are incredibly grateful to both
the PTA and the Educational Amenities Trust
for their financial support of this annual
project.

What did we do? s1 pupils experienced
the interdisciplinary Sustainable Development
Goals projectincorporating the John Muir
Award, which is an important milestone
expected to be completed by early S2. Their
programme was complemented by a
residential experience in Raasay, supporting
their award work, as well as a historical
reenactment of the Battle of Bannockburn, an
immersive visit from the Cosmos Planetarium,
and an Enterprise Day focused on developing
creativity and teamwork.

In S2, pupils once again took part in the highly
regarded Ultimate School Lunch Challenge.
This was supported by a varied programme of
activities including visits to Dynamic Earth and
Foxlake Adventures, participation in our local
history project A Street Near You, and a Save a
Life Scotland session alongside a heart
dissection. Pupils also engaged with The

Striving
Higher

Golden Mean workshop, delivered by Pupil
Support, and contributed to Jordanhill Does
the Cannes Film Festival.

S3 pupils experienced a broad and challenging
programme of activities. A total of 86 pupils
undertook their Bronze Duke of Edinburgh
Award expedition, while all S3 pupils were
offered the opportunity to gain certification in
Adult, Child & Infant Emergency Care through
First Response Training International. This built
on prior learning and equipped pupils with
practical life-saving skills, including CPR and
the use of an AED. Additional experiences
included a residential visit to Northern Ireland,
a mathematical collaboration with the
University of Strathclyde based on The Seven
Bridges of Kénigsberg, and a School Values
workshop.

One group of S1s also trialled the
Attenborough Challenge, an interactive
sustainability programme developed by Itza, an
online education platform with whom we are a
Pioneer School.

Evidence of impact

Feedback from pupils and staff indicates that
Activity Fortnight remains a valued and
engaging part of the school calendar. Pupils
particularly appreciate the opportunity to learn
in different environments and take partin
collaborative, hands-on experiences. This
feedback will continue to inform further
improvements and developments for 2027.
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Improving opportunities for in-person work experience

Why? Opportunities for in-person work
experience were adversely impacted by the
pandemic and changes in working practices
such as more employees working from home.
We wanted to re-introduce in-person work
experience given the importance of pupils
gaining real life experiences.

What did we do?

Through a partnership with an external
organisation, we re-introduced in-person work
experience for pupils in S4 in November 2025.
The partnership allowed us to secure
experiences beyond our local area and
assisted us in finding suitable placements for
pupils. We also introduced the option of
completing work experience to pupils in S5 and
S6 on a Tuesday afternoon. Many took
advantage of the opportunity to complete work
experience based on their preferred courses at
university, including dentistry, law, finance and
veterinary medicine.

S4 Work

Experience

Evidence of impact

89% of S4 pupils completed in-person work

experience in November 2025.

Pupils who did not attend were offered online
courses to complete.

91 % of pupils who completed in-person

work experience reported that they enjoyed it
and reported it was helpful when thinking
about their future career.

The most common areas pupils reflected
positively on were: working with others and
learning new things in a fast-paced
environment.

The skills development areas mentioned most
often were: time keeping, communication and
confidence.

The most challenging aspect referenced most
often was commuting.

More pupils in S5 and S6 will be encouraged to
undertake work experience on Tuesday
afternoon.

For a pupil review of S4 work experience,
please see the article on page 30 of the June
edition of the Jordanhill Journal: Jordanhill-
Journal-June-2025-Web.pdf
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4. Pupil Support & Belonging to

the school

Highlights of achievements

v' Sharing best practice in practical ways to support neurodivergent learners in all classrooms.
v' Embedding wider achievement and pupil ethos activities in line with School Aim 2.
v" Further developing our emotional literacy programmes for all including increased opportunities for

pupils to lead in this area.

v Refining our wellbeing assessments and supports for our most vulnerable pupils.
Positive pilot of a new approach to managing behaviour in Primary.
v/ Strengthened our approaches to nurture and emotional wellbeing support in Primary.

<\

Sharing best practice in supporting Neurodivergent learners

1 Explicit

instruction ®
2 Cognitive and ‘
_

metacognitive
strategies

Scaffolding E Fg
B, 4

1 Flexible
grouping

5 Using ®

technology

Why? Pupils with additional support needs
tend to do well at Jordanhill School, but we are
always searching for to areas to improve
particularly when supporting learners who face
the greatest challenges. Evidence also shows
that best practice in supporting neurodivergent
learners improves outcomes for all young
people.

What did we do? As part of our ongoing
work to embed the Educational Endowment

Foundation (EEF) 5-day approach to supporting

learners with an ASN, a group of volunteer

teachers have refined and increased in number
our ASN Learning Visits programme; added the
EEF framework to our ASN Information
Profiles; and used the Education Scotland
endorsed CIRCLE Framework to evaluate the
learning environment. By pooling the expertise
of our staff — alongside a partnership between
our educational psychologist and external
clinical psychologists — we have simplified our
guidance to staff to help them best support
pupils with additional support needs.

Evidence of impact

Our tracking of reports and exam results
highlights the many successes of pupils with
additional support needs. More than 80%
described theirin-school supportasa4or5in
a 5-point scale and this is a well-established
pattern. Parents / carers continue to speak
highly of our additional supports which gives us
confidence that our ongoing developments are
focused on the best areas for our families.
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Further developing emotional literacy and wellbeing

Why? This year we have continued to promote
universal wellbeing supports through
embedding our School Values and The Emotion
Ring (TER) into social education and subject
lessons. These are important to our whole
school ethos as they promote positive
wellbeing, particularly by encouraging pupils to
notice and appreciate positive events which
they can then reflect on when using online
platforms such as See Saw and Unifrog.

What did we do? Primary classes continue to
trial and embed monthly TER themes that link
to subject topics while in Secondary the
delivery is usually in PSHE lessons or discrete
workshops - although some subjects include
an emotional literacy focus. In 25-26, we
introduced sessions on Progressive

Evidence of impact

Masculinity, Girls on Board, and Working with
Boys.

The long-term sustainability of these
programmes relies on pupil leadership and we
are delighted by the ongoing work of our senior
pupils in Community Involvement, MVP and
newly introduced Values Mentors who visit
tutor time to encourage engagement in areas
such as equalities education and emotional
granularity.

We also continue to give opportunities for
individual pupils to reflect on their wellbeing
and — where appropriate - signal they need
more support through the Warwick Edinburgh
survey (Secondary) or the Glasgow Motivation
and Wellbeing Profile (Primary).

Given how wellbeing fluctuates on an individual basis, it is extremely hard to measure direct impact.

However, the following reviews suggest we are making positive progress:

e When asked six months later, almost all S1/2 pupils could explain the core messages of the Girls On

Board programme and 63% felt it had led to an improvement in how they understand and deal with peer

relationships issues.

e When asked six months later, S1/2 boys highlighted that Progressive Masculinity and Working With
Boys programmes had improved awareness about how to react in challenging situations but that
positive emotional responses are not yet embedded in individuals or their year group.

e S1-3 pupils valued MVP as one of the most important and impactful PSHE topic.

e Tutor teachers report that S1 pupils engage extremely well with visits from S6 Values mentors.

e The majority of S2 pupils chose positive emotions over challenging ones when asked about the ethos of

the school —an improvement of 28% when compared with last session.

e OurWarwick Edinburgh surveys in Secondary have always been slightly above international norms and

over the last few years have been a general shift towards more positive responses — including pupils

being more positive as they go through school. These surveys also remain an important way for us to

hear from pupils who need targeted wellbeing supports.
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Attendance, late coming and behaviour management

Why? We continue to balance rigour and
sensitivity to get the best outcomes for all
pupils. Whole staff training in February
reinforced the importance of positive
relationships and their role in supporting
attendance and time keeping, behaviour, and
engagementin learning.

What did we do? While our attention to
creating a calm, ordered and purposeful
environment is not new, we remain committed
to seeking out improved systems as well as

ways to refresh those that are well established.

Improving Punctuality in Secondary

500/0 fewer lates since 2021

250/0 fewer lates since 2024

21

Attendance: 95.9%

Evidence of Impact

Jordanhill School remains the state school with
the highest attendance in Scotland with a
current average of 95.9% against a national
average attendance of 88.4%.

Even though late coming continues to fall - and

is now more than 50% better than before we
introduced our new systems — we continue to
trial targeted ways to support better
timekeeping.

Our homework and behaviour alerts are now
well embedded and have led to improved
engagement and effort — as evidenced in
positive patterns in whole school reports.
Parents also appreciate our close partnership
and early intervention and see the positive
impact on their child.




| have someone in my scheol | can speak to if | am upset or werried about something

Child Protection and Safeguarding self-evaluation

Why? While Child Protection and
Safeguarding concerns are infrequent at
Jordanhill School, we take our responsibilities
and process very seriously with staff training a
core part of keeping pupils safe.

What did we do? We continue to embed the
suggestions from the Glasgow City Council
Child Protection Team who we invited to visit
last session. Recent developments have
included pupil led anti-bullying projects and
harmful online materials; explorations of

Evidence of impact

updating record keeping and tracking;
additional supports for our most vulnerable
pupils including those that are Care
Experienced or have caring responsibilities;
whole school training on Prevent strategies to
tackle extremism. We have also increased
awareness raising with pupil albeit in ways that
avoid a culture of fear.

Preventis a national priority and all staff have
been trained in identifying and supporting
young people who may be at risk of
radicalisation.

Indicators from the 2026 pupil surveys in both Primary and Secondary offer reassurance that our work

to enhance safeguarding is being positively received across the school:

Safeguarding Questions (Pupil Survey 26 vs 23)

o
I

Staff help young people to be responsible for their cwn behaviour

My school helps me to understand and respect other peocple.

Other young people treat me fairly and with respect

Staff treat me fairly and with respect

My school helps me feel safe

| feel safe when | am at school

[=]

pel
[=]

=]
[ =]

=
=

w
[=]

w
un

[}

b
=)
o

=)
B

=]
[
o
[ %]

[}
b

[rs)
b

[Yel
)

20 40 &0 B0 100

mTOTAL2Z3 mTOTALZ6

24 |Page



Development of pastoral and behavioural support in Primary

Why?

The aim was to establish greater consistency in
behaviour management across the primary
department, with clear and high expectations
aligned to Our Shared Ethos. A particular focus
was placed on improving routines and ensuring
staff responses to behaviour were predictable,
fair, and restorative. Additionally, to
strengthen pastoral recording systems so that
incidents could be analysed effectively,
enabling informed decision-making and
targeted pupil support.

What did we do?

We developed and introduced a ‘Consequence
Ladder’ incorporating restorative approaches
and a pupil pledge. As part of this, we
consulted with pupils, parents and staff. We
also developed the ‘5S Lines’ routine and ‘Line
of the Week’, for moving around the school.
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For our recording systems, we Introduced a
standardised pastoral recording form which
has allowed us to better analyse trends over
time and track targeted pupils.

What did we achieve?
 Consistent, shared staff approach and

language,

which strengthened staff/pupil

relationships.

e Clear structure for managing behaviour,
with a more consistent use of
restorative conversations.

e Improved staff confidence in how to
deal with behaviouralissues.

e Early positive changes in pupil
behaviour.

¢ Increased pupil reflection on
behaviour.

Evidence of impact

¢ Pastoral data shows clearer
identification of patterns and trends.

o Staff feedback indicates improved
consistency and clarity in responses to
issues. (92% of staff agreed)

o Observations evidence reduced low-
level disruption in a number of classes.

e Better quality and more
reflective restorative responses by
pupils.

e Earlieridentification and support for
targeted pupils.
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Evidence from the 2026 Surveys

of Primary pupils agree that ‘other children behave well’ (was 0in
819% of pri il hat ‘other children beh WU (was 72% in 2023)
99% of Primary parents agree that ‘my child is safe at school’ (was 90% in 2023)

92% of Primary parents think that ‘school discipline is about right’ (same as 2023)

Evaluation and next steps
Consistency is improving but not yet

fully embedded across all settings.

Next steps:

Further embed expectations
through ongoing professional
dialogue.

Using a different module in our
current MIS (Management
Information System),

use pastoral data more
strategically to plan
interventions.

Monitor long-term behavioural
trends.

Extend pupil and parent voice
to evaluate impact.

Provide targeted support
where practice is less
consistent.

Introduce other ‘routines’
across the Primary
department.

Consequence Ladder

21

”
Reminder THEN
warning

Restorative
conversations
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Development of nhurture and emotional wellbeing support in Primary

Why?

This year, we recognised a need to provide
increased targeted support for pupils
experiencing social, emotional, and
behavioural barriers to learning. School data
sources, including Additional Support Needs
(ASN) profiles, Monitoring and Tracking
meetings (M&T), Glasgow Wellbeing Motivation
Profile (GWMP), standardised assessments,
staff professional judgement, and external
agency input, identified a group of learners who
would benefit from structured nurture-based
interventions.

Our aim was to ensure that all pupils feel safe,
supported, and ready to learn, while promoting
inclusion and improving engagement,
attainment, and wellbeing.

What did we do?

e Established a
targeted pilot Nurture/emotional
wellbeing Support Programme for
selected individuals.

e Developed a dedicated nurture
environment (Ruby Room).

e Delivered universal and targeted
interventions, including:

o 1:1and small group nurture
support (linked to Boxall profiling
targets).

o Emotional literacy programmes (linked
to GMWP outcomes).

o Transition and in-class support.

o ‘Softstart’ introduced for some P4-6
pupils and ‘nurture’ support during one
break per week.

e Implemented evidence-based
approaches:

o Boxall Profile assessment and tracking.

o GMWP assessment and tracking.

o Trauma-informed and attachment-
aware practice.

o Sensory and social skills
programmes (e.g. Sensory Circuits, The
Good Morning Club).

o Created systems for monitoring and
tracking of wellbeing and engagement.

What did we achieve?
Through the implementation of this
programme, we have:
¢ Commenced ajourney which we hope
will lead to consistent, whole-school
approach to nurture.
¢ Improved access to targeted early
intervention for emotional wellbeing.
e Built strong, trusting relationships
between staff and pupils.
¢ Provided pupils with tools to better
understand and regulate their
emotions.
 Increased motivation, confidence and
self-esteem for pupils.
e Supported smoother transitions for
vulnerable learners.

Evidence of impact
Evidence gathered across the year
demonstrates positive outcomes:
¢ Improved emotional literacy and self-
regulation, as observed through Boxall
Profile reassessments and staff
feedback.
e Reduction in behaviourincidents and
escalation levels for supported pupils
¢ Improved confidence and self-esteem,
supported by pupil voice and GWMP
outcomes, e.g. out of 8 pupils receiving
emotional literacy intervention, all
showed improved scores (some
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considerably increased) in the area
of ‘affiliation’ during the May GMWP.

e Positive feedback from staff and
parents, noting increased resilience and
improved relationships.

e More effective use of teaching time,
with reduced disruption supporting
whole-class learning.

Evaluation and next steps

Our evaluation shows that the Nurture Support
Programme has had a small but positive
impact. However, further development will
strengthen and sustain this work.

Next steps include:

Embedding nurture principles more
consistently across the school
Expanding use of Boxall Profile and
emotional wellbeing support across
more pupils

Further developing the Ruby Room or
other space as a fully resourced nurture
base

Strengthening tracking systems to
quantify impact more clearly over time
Continuing to build strong partnerships
with families and external agencies
Reviewing staffing and sustainability
beyond the current pilot project
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FOCUS ON School Aim 2

.l thi
Our Vision,'
7l

Values and Airits

Why? Our focus on wider achievement encourages
all pupils to find activities that give them joy and a
sense of enrichment beyond the classroom.

What did we do? The Ethos and Values group and
wider staff body continue to develop opportunities for
pupils to enjoy special experiences beyond the
classroom.

This year we introduced an ‘S1 Clubs Fayre’ during
which S2s worked with S6s to enthuse pupils new to
secondary about our wide range of clubs and
activities. Uptake of weekly lunch and after school
activities continues to grow alongside established
events like Festive Fortnight in December, Values
projects throughout the year and residential and other
trips in our May Activities Fortnight.

We also track wider achievement so we can support
pupils in finding something they enjoy. It is evidence of
the success that only have a handful of young people

who do not have a meaningful additional activity in or beyond school. These enrichment activities are
remembered for many years, partly because we encourage pupils to reflect on these positive

experiences.

Evidence of impact. Pupils love and talk passionately about music, sport, lunch and after school

clubs, and residential trips.

Almost all (99%) of our S1-3 pupils take part in wider achievement activities in or beyond school

We have successfully trialled S1 Wider Achievement workshops in PSHE in which S1 discuss
activities that mean most to them with each other and their tutor, before writing about these on

Unifrog.

Evidence from the 2026 Surveys

84% of Secondary pupils rate extra-curricular activities positively (was 75% in 2023)
81% of Secondary pupils rate celebrating achievement positively (was 71% in 2023)

82% of Secondary pupils state that they have someone in school to discuss their out of

school achievement (was 66% in 2023)
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Wider Achievement

Extra-curricular Activities

Celebrating and rewarding achievement

opportunity to discuss my achievements
outwith school with an adult in school who
knows me well.

0 10 20 30 40 50 &0 70 8O 90

m 2023 m2026

Glasgow Museums’ Art Competition 2026

Leila Rowe Gold Medal Miles Irwin Gold Medal

For a full review of pupil involvement in trips, leadership, and extra curricular activities
throughout 2025-26, please review the Dec 25 and June 26 editions of the Jordanhill Journal.
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FOCUS ON: Music 2026

Music making is a significant part of the culture in Jordanhill School. In an average year, around 350
pupils take partin instrumental instruction lessons in Jordanhill School. This is the highest
participation rate for any state school in Scotland and reflects the hard-work of our pupils,
instructors, teachers, and the support of our parents. We promote music making as it is our belief
that music making enriches young people’s lives providing them with a creative hobby that can last
for life whilst providing a skill that can connect them to other people.

As well as weekly lessons, our pupils benefit from the wide range of choirs, bands and orchestras that
come together before school, after school and at lunchtime every week. These provide valuable
opportunities for musicians to play together and have an outlet for their music learning. We have
musical performances embedded into our school calendar including:

Primary Christmas concert Primary Spring concert Assemblies Outreach events

Community Christmas Party Secondary Christmas Concert Young Musician of the Year

Secondary Ensembles Concert Remembrance Service End of term services at Jordanhill church
Prizegiving School show Music Festival Lake Garda

We offer free music lessons in 19 instruments to pupils from P5 onwards:
» Voice

e Guitar and bass guitar

o Woodwind (flute, oboe, clarinet, bassoon, saxophone)

e Strings (violin, viola, cello, double bass)

e Percussion (tuned percussion and drum kit)

e Brass (trumpet, trombone, French horn, euphonium, tuba)

Music qualifications (MTB, ABRSM or Trinity College grade exams)

Through our music programme in 2025-26:

63 pupils completed examinations in the instrument they were learning in

school.

35% of grades were distinction

" 54% of grades were merit.

11% of grades were pass.

Independent Schools Young Musician of the Year Winner 2026-Eleanor Winter
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BBC Christmas Concert at the Kelvingrove, December 2025

Pupils participating

The majority of Primary pupils and around a third of our secondary pupils receive music lessons

during the school day from our instructors.

Stage (Figures from 2026:) P5 P6 [P7 |S1 [S2 |S3 [S4 (S5 |[S6
Number of pupils receiving lessons in school |49 45 43 30 [26 42 M40 25 |11
Number of pupils 66 66 66 99 99 (99 99 1[99 [99

o We offer 27 groups throughout the school week.

e 50% of our secondary pupils participate in extra-curricular music making clubs.

o 50% of Primary 4 and Primary 5 pupils participate in the Primary choir.

o 75% of Primary 5 pupils participate in one of the Kickstart ensembles.

o« 55% of Primary 6 and 7 pupils participate in the Primary bands / orchestra.

e 75% of Primary 4-7 pupils perform in the Primary Spring concert

Involve Education

In August 2025 we introduced a new platform called “Involve Education” which has allowed us

to track pupil attendance to music lessons more easily, especially at 9am and 1:45pm

where accurate attendance records are critical. It has also allowed Music Instructors to

offer frequent progress reports to parents with greater ease, as well as allowing parents to see their

child’s music lesson schedules and attendance.
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FOCUS ON: PE and Sport

£ | L
There are lots of chancesatmy 2026 Agreement
school for me to get regular
exercise.

Secondary pupils

91%

2023 Agreerhént

88%

Primary pupils

89%

84%

Sport and PE offer unique opportunities for
personal and team development —for stretch
and connect-and itis at the core of the
Jordanhill School experience for almost all our
pupils. Pupil enjoyment, engagement, and
participation are hugely important to us and
are written into School Aims 2 and 3.
Participating in sportis so important because it
offers pupils opportunities to:

o Improve their physical and mental
fitness

o Develop skills in communication, team
working, and decision making

e Develop resilience by enjoying
successes and managing failures

e Connectto the school and to other
pupils

e Have fun

For these reasons, we encourage all pupils to
become involved in our sporting programme
and have crafted a range of activities which
promote mass participation.

At Jordanhill School, one of our most popular
wider achievement opportunities is sport.
Whether in timetabled PE lessons or after
school teams, our sports programme offers an
important balance of participation and
performance. This year - as in the last five
years —we have enjoyed impressive success on
the national stage but of equal importance to
us has been the numbers of pupils who train,
play, and embody our School Aims and Values
through their sporting participation.
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Sports participation 2025-26

Our PE curriculum feeds into and supports an
extensive programme of after-school and
weekend sporting activities. Pupils relish these
opportunities to test themselves in
competition against other schools.

The table below shows the main extra-
curricular sporting activities available in
Jordanhill School and the typical number of
pupils participating on a weekly basis.

Itis important we acknowledge the role of
parent volunteers in making it possible for us to
run such a wide ranging and successful
sporting offer. This is most notable in our
Saturday morning Primary football programme
but there are also significant parentinputs into
squash, secondary football, rugby, and golf.

(2025-26) Secondary Primary (P4-7)
Hockey 161 64
Netball 124 -
Football 127 92
Rugby 52 22
Hockey

Both girls’ and boys’ hockey teams have been
growing in stature for a number of years and
enjoyed great seasons. All their hard work and
skill paid off on a glorious March day at

"

Glasgow Green when both our 15 Xls won
national titles.

Football The last five years have seen national
successes for our football teams but after a
couple of barren seasons, both the junior and
senior teams enjoyed significant success in the
Scottish Independent Schools Football
Association (SISFA) cups. Our junior XI made it
to the final and our senior team went one step
further, lifting the trophy after a thrilling final.

Netball Another of our great successes has
been the growth of netball which continues to
go from strength to strength. Our Senior
Scottish Cup team continues to reach the later
stages of the Scottish Cup. In both of the last
two years they have also won the TGA
Challenger Trophy and next year the girls are
eyeing a hattrick of wins alongside further
success at a national level.

Rugby While many schools struggle to put our
full squads, rugby has also been going from
strength to strength.

We have P6/7, S1, S2, U16 & U18 rugby teams.
They train during the week and play matches
on a Saturday morning as part of the West
Conference.

Our Senior team got into the semi-finals of the
SRU’s Scottish Schools Bowl competition in
23-24 and enjoyed playing at the Edinburgh
Rugby HIVE Stadium.




Challenges for Jordanhill School

Jordanhill Schoolis funded by a grant from the Scottish Government. Alongside this, the school
receives grants for specific government priorities such as delivering free school meals and free
instrumental instruction. Unfortunately, the costs to run the school have increased significantly
and the grants we receive do not fully cover these outgoings. These rising costs are a result of
inflation, national insurance, public sector pay increases, energy price rises, and the demands of
trying to meet new government priorities using existing funding. Cumulatively, these pressures are
having a significant impact on our ability to drive forward school improvement at the pace we
would like. The uncertainty in funding also hinders our ability to plan accurately beyond a 12-
month period.

Unlike local authorities, we cannot raise additional revenue to help fund the cost to run our
school. For example, local authorities can raise council tax funding (circa 20% of local authority
funding) and can make cuts to centralised support services to protect frontline staff in schools.
We are reliant on our government grant to sustain our core service.

Our Striving Higher project, aimed at enhancing education and subsidising extra-curricular
activities, cannot be used to replace the funding that should be provided from the Scottish
Government grant. That is, we cannot use our Educational Amenities Trust fund to pay for core
services such as teacher salaries, textbooks, heating, lighting etc. We can, however, continue to
seek the Trust’s support to offer educational activities that would not normally be supported by
state funding. Our efforts to make Striving Higher a success are, therefore, essential at this time
of financial austerity. Jordanhill School will, of course, continue to look for efficiency savings but
will most likely have to increase our charges to help meet basic needs.

Striving
Higher
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5. Digital developments

Highlights of achievements

v' Continued promotion of the Smartphone Free Childhood initiative and
monitoring of our mobile-free status in secondary.
v Increased our digital provision for Primary 4-7 pupils.

Phone free school

Why?

For the past three years we have been
working with pupils and families to reduce
the use of mobile phones in school and to
promote a smartphone free childhood
given the evidence of the harmful effects of
mobiles on young people’s learning and
wellbeing.

What did we do?

In August 2024, we introduced our new
secondary phone free school policy.
Before August 2024, mobile phones were
allowed in class with teacher permission,
and were allowed at interval and
lunchtime.

In Primary, we have continued to promote
the Smartphone Free Childhood initiative.
Evidence of impact

Our work appears to have had a positive
effect on reducing distractions in class and
on reducing screen time.

There is a strong correlation between
screen time and wellbeing with some
studies showing that an increase in screen
time contributes to poorer wellbeing. Our
survey response shows that screen time
has reduced. We note that there is also
greater societal pressure on families to
reduce screen time so it could be that our
datais also a reflection of wider societal
influence as well as our own work.

Another positive feature of our work is that
pupils spend much more time in face to
face interactions at interval and lunchtime
than pre-ban. Both staff and pupils have
reported positively on this. We continue to
note a significant decrease in cyber
incidents in school.

35% (27% in 2024) of pupils think that

our policy has reduced distractions
from notifications in class

Survey prompt for secondary pupils 2024 | 2025 | 2026
Average screen time-hours per day (weekdays) 3.11 2.82 2.85
Average screen time- hours per day (weekends) 5.46 5.06 4.77
Percentage of pupils who think they should decrease their screen time 67 63 46

As of August 2025, Jordanhill Primary had gathered considerable support for the Smartphone

Free Childhood initiative reflecting the high levels of support from our parents who wish to

delay buying a smartphone for their children. We know the pressures that parents feel when

they hear ‘everyone else has a smartphone’ at home
but very much hope that this sign of collective support
encourages more families to delay buying these
devices

SMARTPHONE

FREE CHILDHOOD
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Digital Devices in Primary 4-7 Classes

As much as we are working hard to reduce
the distractions and dangers of digital
technology, we also recognise our
responsibilities to work with children to
equip them with skills to navigate the
digital work.

What did we do?

We secured an additional 200 refurbished
Chromebooks to enable a 1:1 device
model for all learners in P4—-P7.

Learner and Staff Feedback
Feedback gathered through learner focus
groups and staff consultations has been
overwhelmingly positive. Learners reported
increased opportunities to develop coding
and digital literacy skills, use creative tools
such as Canva and access engaging
curriculum-linked activities.

Staff highlighted improvements in learner
independence.

They noted that pupils are becoming more
fluent in their use of technology and are
using Chromebooks for writing support,
research, and extending learning in
Numeracy.

Staff report that the 1:1 model has
improved efficiency, expanded
opportunities for digital learning across the
curriculum and enabled technology to be
used more effectively for support,
challenge, and independent learning.

Early evidence suggests that the rollout
has:
e Increased access to digital learning
across the curriculum.
e Reduced lost learning time caused
by shared devices and charging
issues.

e Improved learnerindependence,
confidence, and responsibility.

e Enhanced engagement through
creative and interactive learning
experiences.

e Increased opportunities for
research, collaboration, coding,
and numeracy applications.

o Strengthened digital literacy and
computational thinking skills.

Next Steps
Learners would like increased
opportunities to develop technical skills,
access awider range of digital tools, and
participate in a more structured coding
programme. In response, the school will:
e Develop a progressive coding and
computational thinking
programme.
¢ Explore additional digital tools and
game-based learning opportunities.

It is worth emphasising that we are
cautious in our use of digital devices. We
recognise the positives of digital devices in
terms of equipping pupils with digital skills
and enabling pupils to have a digital
learning environment with resources
curated by subject specialists. We are also
mindful of the disadvantages such as the
evidence which suggests that people retain
less if they read from screens rather than
paper/books, and that handwriting appears
to be superior to typing for all forms of
learning. Consequently, teachers make
use of digital devices with this in mind by
recognising the benefits and being wary of
the potential limitations and distractions
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6. Investing in our staff

Highlights of achievements

v" Continued participation and delivery of school priorities through our school improvement
groups.

v" Completion of training in Al in education; Classroom Routines; Pedagogy; PREVENT; ASN
strategies.

v' Completed a review of teaching staff PRD submission 25-26.

Highlights from the 2026 staff survey

The 2026 staff survey responses were encouraging, with indicators remaining positive and
gains made since our last staff survey in 2023.

STAFF 2026 2023 Difference

+1
Agreement (Very Good and Good) 91% 90%

+1
Agreement (Strongly Agree and Agree) 96% 95%

+2
Very Good rating 67% 65%

+5
Strongly Agree rating 57% 52%

97% of staff find it to be rewarding to be a member of Jordanhill School

1 00% of teachers agree that the school’s vision, values and aims underpin their work

99% of staff agree that the school is well-led and managed

Review of Professional Review and
Development (PRD)

What did we do?

The Staff Development Core Team (SDCT)
developed a structured approach to
sampling PRD records as part of the
school’s quality assurance cycle and GTCS
PRD/Professional Update processes. A
representative sample of departments was
selected, with individual PRD records

reviewed by two senior leaders to support
consistency and professional dialogue.

The SDCT analysed individual PRD records
of meeting and discussed findings
collectively, before distilling these into
departmental summaries using a shared
framework aligned to GTCS Professional
Standards. This included evaluating the
quality of professional dialogue, depth of
reflection, alignment with standards, and
the extent to which professional learning
demonstrated impact on learners.
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Departmental summaries were then
discussed with Heads of Department and
subsequently synthesised into whole-
school messages. These informed high-
level findings and key priorities for staff,
ensuring that the process supported both
quality assurance and meaningful
professional learning across the school.

What we found

The sampling process confirmed a strong,
collaborative professional culture across
the school, with high levels of staff
engagement in professional learning and
leadership. PRD conversations are
purposeful and aligned with school
priorities, with clear evidence of staff
contributing to curriculum development,

pedagogy, and wider school improvement.

There is a consistent focus on research-
informed practice and collegiate working,
alongside strong relationships with
learners that support engagement and
inclusion. Staff demonstrate good
awareness of GTCS Professional
Standards, with increasing confidence in
reflective practice.

A key area for development is
strengthening how the impact of
professional learning is evidenced. While
activity and engagement are well

documented, there is less consistent use
of measurable evidence such as data,
learner progress, or evaluative analysis to
demonstrate impact on outcomes.

Recommendations

e Continue to build staff confidence
in evaluative reflection, with a focus
on clearly evidencing impact on
learners.

e Continue to develop more
consistent use of data and digital
tracking to support professional
reflection and improvement.

¢ Maintain focus on high-quality
pedagogy through research-
informed practice and professional
enquiry.

¢ Support leadership development at
all levels, ensuring opportunities are
distributed and sustainable.

¢ Continue to promote collaboration
and sharing of effective practice
across departments.

These actions will support the next phase
of PRD development and further
strengthen its contribution to improved
outcomes for learners.

98% Agree-My professional learning enables me to reflect on and improve my practice.

98% Agree- GTCS standards are used to support professional dialogue.
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FOCUS ON: Our support staff

Jordanhill School is fortunate to benefit
from a skilled team of support staff who
carry out projects throughout the year to
enhance the experience for pupils and
staff. The Bursar is responsible for the
Support Staff and works with them to
complete and evaluate improvement
planning. For this year, we highlight the
work of the school library to give an insight
into the work of one of the support teams.

As well as working with pupils and
departments to encourage a love of
redading, our Librarians work as our school
archivists and play a vital role in
connecting community groups and former
pupils to the school. Some examples of
their work this year is shown opposite.
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2025-26 Delivered

Phase 1 of our Digital Archive project
completed allowing us to publish our
archives to our website.

Hosting visits from

Greenacres, Westbourne

Gardens and Kirktonholm Nurseries and
strengthening links. Jordanhill School
Reading Champions visited Greenacres
Nursery to read stories to the nursery
children.

Link with Harper Collins established via a
FP who has offered to create opportunities
for visits to the publishers and author visits
to the school. First successful author visit
May 2026.

Successful publication of the Jordanill
Journalwhich is curated and edited by the
library.

Planning For 2026-27

Phase 2 of Digital Archive project.
Uploading additional images - promoting
through social media and Alumni
communications.

Continue the Reading Schools
accreditation to achieve Gold status in
both Primary & Secondary Departments.

New School Librarian / Archivist in post
from June 2026
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7. Our Estate and Environment

Highlights of achievements

v Full lighting upgrades to the South Campus .

AN NI NN

New boiler system installed in the North Campus.

Installation of whole school alert system and upgrades to our CCTV system.
Fire door installations throughout the North Campus.

Road and pavement works completed on the North part of the estate.
Continued progress with our bid for estate redevelopment funding.

Why? We need to invest in our estate so
that it is energy efficient and meets the
need of pupils and staff.

What did we do? A substantial
programme of lighting upgrades started in
the summer of 2023 with LED replacement
lighting installed on the school astro and in
parts of the North Campus. This work
continued in the summer of 2025 with
further lighting replacement throughout the
Norh Campus and was completed in 2026
with upgrades to lighting in the South
Campus. Overall, this work is leading to

energy savings and has significantly
improved the lighting in the older parts of
the estate.

Throughout 25-26 we worked with a team
of architects, engineers, surveyors, and a
project manager on estate review. They
helped us to create a suite of costed
options which are now with the Scottish
Government for review. This is a necessary
step to help us to secure Capital funding
for upgrades and redevelopment of the
estate.

The boiler project in the North Campus was
a major undertaking in 2026 and a
significant financial investment in the
future of Jordanhill School. Since 2020 we
have upgraded the ageing boilers across

the estate which now leaves the South
Campus heating system (2008) remaining
as the final system to be upgraded.

Secondary School

Primary School

- Refectory

HE, C&D, Science

| Sports
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8. Development Office

Highlights of achievements

v Parental monthly giving increased by 10%.

v Alumni giving exceeded £6,000 in 2025/26.

v Delivered the first full Striving Higher alumni communications and stewardship programme.
v Completed a major alumni data cleansing and engagement project.

The 2025/26 session has been one of significant strategic progress for the Development
Office, with a focus on building sustainable fundraising support, strengthening alumni
engagement, and deepening understanding of the impact of Striving Higher across the wider
school community.

A key priority this year was growing our monthly giving programme to create a sustainable
long-term funding model for the school. Through a more data driven approach to donor
parental participation in monthly giving increased to 36% which is significantly ahead of
projected growth and well above sector averages. This growth reflects the continued
generosity and confidence of parents in supporting the opportunities Jordanhill School
provides to enrich the educational experience of all pupils.

Comnparing Striving Higher Annual Giving

Striving
Higher

24-25

Year

0 10 20 30 40 50 60
£K

We delivered our 2nd annual Striving Higher Impact Report, showcasing how fundraised
income positively impacts pupils’ lives, shaping how they learn and who they become.
Alumni giving to Striving Higher exceeded £6,000 this year, while considerable progress was
also made in strengthening the school’s alumni database through a large-scale data
cleansing project. As a result, over 60% of alumni records now include active email
addresses, significantly improving the school’s ability to communicate and engage cost
effectively with our former pupil community. Email open rates for Development Office
communications now exceed both education and third-sector averages, while more tailored
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and segmented communications have enabled us to better connect alumni, parents, and
supporters with the areas of school life that matter most to them.

The difference A
Higher
vou make

Striving Higher
Impact Report 2025

The year also saw the successful establishment of a broader alumni and community events
programme. A particularly memorable highlight was the 105th Anniversary Alumni Concert,
which celebrated the rich musical tradition of the school and raised £2,000 towards
supporting the music programme.

Additional alumni engagement events provided valuable opportunities to reconnect former
pupils and strengthen community ties. We also undertook a project to digitise the school
archives, helping preserve and share the history and heritage of Jordanhill School for future
generations.

Looking ahead, the Development Office is excited to launch a new pupil-led annual
fundraising event, a colour run called “Run the Rainbow”. This initiative has been designed
not only to raise funds, but also to help pupils and parents better understand the purpose and
impact of Striving Higher while fostering a culture of fun, participation, community, and giving
across the school.
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9. Parent Teacher Association

Jordanhill School is fortunate to benefit from an active and engaged parent body. An
illustration of this is the work of the PTA who undertake a range of fundraising activities to
support the work of the school. In session 25-26, the PTA supported the following enrichment
activities for Jordanhill School:

e Duke of Edinburgh qualifications Our fundraising highlights:
e Sports team finalist apparel

e Set up cost of “Colour Run” fundraiser

e Junior concert band festival UmForm sales

e S6final day celebrations Fam"Y Fun Night

e P7Yearbook Christmas Fayl‘e

* SeYear , Quiz Night

e P7Leavers hoodies

e Alltransport for S2 Saturday morning refectory service
e Primary Panto Thank you to everyone who supported our events!

e S6 common room improvements
e Community Christmas party
e French trip apparel

10. Policy Development and
Compliance

The school publishes a wide range of formal policy statements along with information

leaflets, guides and handbooks which together set out our approach to managing key areas.
These are kept under continuous review.

This year’s annual review of admissions focused on fraud detection and prevention. Work
was invested in creating refreshed procedures to identify and address fraudulent use of
addresses to gain access to a place in Jordanhill School. These updates are captured on
pages 9 and 10 of our admissions policy.

In 25-26, the following policies were reviewed and updated:
e Admissions policy

e Jordanhill School Memorandum and Articles of Association
e Privacy policy
e Lockdown (Martyn’s law)

As always, our statement on Safeguarding and Child Protection was updated taking
cognizance of latest advice and shared with the Board of Managers.
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Glossary of Terms

GTCS General Teaching Council for Scotland www.gtcs.org.uk
HMle His Majesty’s Inspector of Education
Moderation Processes by which a centre reviews assessment decisions to ensure

they are reliable, consistent, fair and to national benchmarks

NQ National Qualification e.g. National 5, Higher, Advanced Higher etc.
PSHE Personal Social & Health Education

Qs Qualifications Scotland

SCQF Scottish Credit and Qualifications Framework

SNSA Scottish National Standardised Assessments

SQA Scottish Qualifications Authority (now called Qualifications Scotland)

If you want to know more about our plans for the future and how we evaluate the work of the
school, then please visit the School Improvement area of the web site.
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Jordanhill School

45 Chamberlain Road
Jordanhill
Glasgow G13 1SP
Registered Number SC0O04463

Phone: 0141 576 2500
Fax: 0141576 2555
www.jordanhill.glasgow.sch.uk

Chief Executive: Mr J. Anderson
Convenor: Mr K. Hastie
Company Secretary:  Miss W. Grant
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